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as it had been left—equipment, materials, tools, etcetera—by 
Andrew when he closed it in 1955.” 

But don’t let the word “museum” imply smithing is a lost art 
in this part of the province. The restored building was opened 
as a museum in 1992, and in 1999 they hired blacksmiths to 
come and demonstrate smithing techniques. It has been hiring 
smiths—and apprentices—ever since. It gives new workers 
ample experience in making utilitarian items such as hooks, 
fireplace pokers and candle holders, as well as larger projects, 
such as gates for properties under restoration in Bonavista.

History and permanence are foremost on Josh Silver’s mind. 
He works as the learning manager at the Heritage Retrofit 
Carpentry Program at Holland College in Charlottetown, PEI. 
“Teaching here is a cross between carpentry and education,” 
says Silver. “It’s kind of like an old historic building: someone 
had to build it, and now we have to maintain it.” 

The program helps students understand the intricacies 
and details necessary to maintain residential and commercial 
heritage buildings. Thankfully, Charlottetown is home to the 
most heritage homes in Canada per capita, so that knowledge 
can be put into practice fairly easily. “These buildings are part 
of our culture and our experience that we can touch, but we 
have merely inherited them,” he says. “We will work on them 
as their caregivers. Our students are putting themselves in 
history. We are brought into our most sacred buildings of our 
communities and are entrusted to save them. We give our past 
a future.”

Two-thirds of the program’s students are from the Island, but 
the program attracts people from across Atlantic Canada, as 
well as parts of the United States and the Caribbean.

“A common theme with most of us is that we have chosen 
this career because it is nice to enjoy the fruits of your labour,” 
says Silver. “You can touch, smell, feel what you have done.” 
Silver’s students benefit from advisers from all across the 
region, and the program has a near-100 per cent employment 

rate, with many students being headhunted before they even 
finish the program. The program is also very hands on, with 
only about 30 per cent of learning time spent in the classroom. 
The rest is practical and that is why many of the students—
including Silver himself—are engaged by the never-ending 
learning curve such a trade provides. “One can be a master of 
one small facet of carpentry, but the possibilities are endless, so 
there is never a dull moment,” he says. 

All in a day’s work
Back in Halifax, Joshawa Lamkey is sharpening a knife for a 
customer at his market stand. People stop and chat with him, 
and Lamkey stops what he is doing. While he wants to con-
tinue on with his work—to devote as much time and precision 
to his trade as possible—he feels responsible to his clients and 
their blades. “I get a lot of older clients who come to me and 
they say that it was their “other half” who used to take care of 
the knives,” he says. 

“It would almost be like they were bringing in their lost 
loved ones, and it felt good to know I could take care of that.” 
Lamkey notes that he occasionally meets people who think it’s 
ridiculous that someone would sharpen, rather than discard, a 
knife. But like most people in heritage trades, he is philosophi-
cal about it. “We live in a disposable world but we didn’t make 
that world,” he says. “This generation, the current one, you 
can’t call them the decision-making generation, but you can 
consider them the end user. They didn’t create that world but 
they can change it.”  

Every language and 
dialect has a word or phrase 
to describe a “stranger, for-
eigner, outlander, incomer, 
newcomer”—and that 
uniquely quaint American 
term “alien” (as though 
non-Americans are some 
kind of separate species 
from outer space).

But very few places 
appear to have actually 
coined a special word or 
phrase to describe people 
who are not from here.

We found a couple, but 
they’re pretty negative. The 
Japanese word “baijo” is a 
pejorative special term for 
strangers.

And for Navajo Indians “belagana” means something like 
“dumb white person”.

But none we found is so colloquially expressive as “come-
from-away”. It’s neither negative nor positive, just descrip-
tive.

So is it meaningful at all?
Nobody can claim East Coasters are anything but open 

and friendly to new faces—at least superficially. Tourists rave 
about the wonderful warm reception they receive here.

And “Come From Away” is the title of a well received musi-
cal show based on the story of the remarkable and heart-
warming reception perfect strangers received in Gander, 
Newfoundland in the days immediately following the 
September 11, 2001 terrorist attacks in the US. No fewer than 
38 grounded airliners and almost 6,600 confused and fright-
ened stranded passengers and crew were comforted, fed, 
hosted and entertained by a community of give or take 10,000 
(including the kids). A documentary film was also made of 
the event.

Before that we had Nova Scotia’s Sikh boat people.

In July 1987, 174 Punjabi 
Sikhs fleeing violence in 
their homeland were uncer-
emoniously off-loaded on a 
beach in Shelburne County 
on Nova Scotia’s South 
Shore by people smugglers. 
They had absolutely no 
idea where they were and 
simply began wandering 
along the highway near the 
fog-shrouded community 
of Charlesville in the wee 
hours of the morning.

The local community 
immediately rallied. People 
flocked out of their homes to 
feed, water and comfort the 
obviously thirsty, hungry, 

exhausted, and utterly bewildered group.
Those folks have since established themselves mainly in 

Ontario and British Columbia. Most have been successful 
with fine homes and good jobs and businesses. At least two 
are reported to have become millionaires.

But, of course, not all immigrants are refugees. While we 
respond with immediate compassion to foreign refugees in 
crisis (currently Syrians), it seems the general response to 
“foreign” (mainly meaning culturally different, as opposed to 
European extraction) immigrants is, well, a bit different.

The recent celebrated One Nova Scotia (Ivany Commission) 
report, for instance, found the following:

“Our telephone survey of Nova Scotians indicated that atti-
tudes on this issue were somewhat more mixed. It found that 
Nova Scotians appear to be very welcoming to newcomers 
from other parts of Canada, but appear somewhat less wel-
coming to immigrants.”

And this: “Rural residents appear to be less accepting of 
immigrants than their urban counterparts…”

(While about 80 per cent of Canadians live in cities, half of 
Atlantic Canadians are rural dwellers, but it’s unclear wheth-

Right (from left to right): Gary MacKinnon, City of 
Charlottetown; councillor Eddie Rice; Holland College 
heritage carpentry students Nick Wight and Rhonda Gallant; 
and Bill Clair, utility works superintendent for the city, 
examine one of the windows installed by the students. Below: 
Blacksmiths Michael Budd (left) and Peer Meerding at the 
Forge 300 conference in Cape Breton.

by Jim Gourlay
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If immigration is key to our economic future

Should we still be saying
“come-from-away”?

Modern immigrants look a little different than these ship-borne folks from 
the early 20th century, depicted in an exhibit at the Canadian Museum of 
Immigration at Pier 21 on the Halifax waterfront. There is some irony, perhaps,  
in the fact that some of their descendents now object to immigration.
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er we can make an assump-
tion that overall attitudes 
are similar in the other three 
Atlantic Provinces.)

Those who were suf-
ficiently engaged to actu-
ally attend the Nova Scotia 
commission’s hearings, 
however, were overwhelm-
ingly in favour of increased 
immigration.

But the telephone survey 
found that while Nova 
Scotians generally agreed 
the province’s population 
needs to expand to produce economic stimulation, fewer than 
half agreed immigration is the way to do that. There is appar-
ently a prevailing fear that immigrants will snap up local jobs.

Which is interesting—because the rapid population and 
economic growth enjoyed in the Maritimes during the 19th 
century was almost entirely related to immigration. And 
immigrants in Nova Scotia, at least, tend to be very success-
ful compared to immigrant populations in other parts of the 
country—and to locals. Again, the Ivany report:

“Approximately 42 per cent of immigrants residing in the 
province have a university education, compared to 17 per 
cent of the non-immigrant population; and, unemployment 
rates of immigrants in Nova Scotia is 7.4 per cent, compared 
to 10 per cent for immigrants across Canada.”

A prevailing theme threaded right through the One Nova 
Scotia report is the need for an overall attitude adjustment.

Glynn Williams is the now well-known and down-
right amazing Toronto Bay Street guy who has effectively 
adopted the economically hurting (but beautiful) town of 
Guysborough, NS, and invested his own cash to open a 
plethora of local businesses—an award-winning inn, a golf 
resort, a pub, a café, a distillery, a brewery, a coffee company 
and a bakery—so far. Yet the initial local reception afforded 
this “come-from-away” as he bought up properties was less 
than congenial. The detail is not important, but the reality 
confounds most people.

In 2008, the Nova Scotia Liberal Party debated the follow-
ing resolution:

“The terms ‘CFA’ or ‘come-from-away’ can be hurtful and 
does not project the welcoming society needed to attract and 
retain newcomers to Nova Scotia. Be it resolved that the Nova 
Scotia Liberal party urges members and all Nova Scotians to 
refrain from using the term ‘CFA’ to label newcomers to Nova 
Scotia.”

Obviously that initiative went nowhere but, in fairness, 
it was in the context of an attempt to mitigate the fallout at 

the time from a failed and 
crooked immigrant place-
ment program.

The fact is, Canada’s care-
fully constructed points-
system immigration policy 
(compared to the wide 
open system in the US for 
instance) has assured the 
country benefits economi-
cally from the arrival of 
“come-from-aways”. 

But, the eastern provinces 
have not been very good of 

late at attracting and retain-
ing immigrants and, except for PEI, still aren’t. Until 2006, 
Ontario was attracting 54.5 per cent of Canadian immigrants 
while the Maritime provinces attracted fewer than 1 per 
cent, even though we constitute more than 5.5 per cent of the 
national population.

That’s improved somewhat. By 2011, almost 3 per cent of all 
immigrants had settled in the Maritime provinces.

Prince Edward Island has done particularly well with a 600 
per cent increase (albeit from a very low starting number) to 
where it should be statistically—and employment statistics 
reflect that. Both New Brunswick and Nova Scotia have also 
expanded immigration compared to a decade ago, but are 
still nowhere close to where they need to be. Newfoundland 
and Labrador has doubled its annual immigration numbers in 
recent years—to 800 or so a year.

Clearly, we have a way to go. Provincial studies have pre-
dicted that within five years the working-age population of 
New Brunswick will have decreased by 30,000, while in Nova 
Scotia the working-age population will have declined by 
100,000 (20 per cent or so) within 20 years. Obviously that’s 
not an economically sustainable scenario.

What’s missing in the current and negatively evolving 
social reality is the hunger, energy, education and entrepre-
neurism new Canadians almost inevitably bring to the table. 
We simply do not have enough of them coming here—and 
even when they do, retention rates are just plumb awful.

Nova Scotia’s feted Ivany report recommends a tripling of 
immigration.

We propose, in coming issues, to profile “come-from-
aways”—immigrants as well as those who have come to the 
Atlantic Provinces from other parts of Canada—as a service to 
readers who, like most, might be fearful of what the economic 
future holds for the region.  

(Editor’s note: Editor-in-Chief Jim Gourlay emigrated to Canada from the UK in 1968 
and declares his bias on this subject.)

Glynn Williams at his Full Steam Coffee Co. in Guysborough, NS.
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John Paynter, Subaru Canada Atlantic Sales Manager and former Canadian Rally Champion, says,  
“Keep your eyes on the road and that’s where you’ll go.” 

The 2015 winter taught us to be wary  
for short and longer haul drives.
Here are performance and safety tips for road  
warriors across Canada’s eastern provinces.

PrePare for winter driving:
•  Get your vehicle checked; ensure your vehicle is in great shape for winter  

including all fluid levels. Remove all snow and ice from your vehicle before  
you start your trip.

•  Install 4 matching winter tires; don’t count on all-season tires. Steve Quigley,  
owner of Valley Tire, recommends tire purchasers check out www.rubberassocia-
tion.ca/wintertirevideos/whatyoushouldknow.html for performance reviews of all 
winter tires.

•  Ensure your cell phone is fully charged but place it outside of your reach while 
driving to avoid any distractions.

•  Keep a winter survival kit in your vehicle. According to CAA this should include 
shovel; sand or kitty litter; tow chain; first aid kit; extra clothing and footwear; 
emergency food pack with non perishable items like granola bars & juice packs; 
booster cables; extra windshield washer fluid; fuel line antifreeze; reflective vest 
and flares; paper version of maps; ice scraper; flashlight.

• Plan your trip, check road and weather conditions.

while driving:
• Give yourself extra travel time in bad weather.
• Do not use cruise control on slippery roads.
•  Stay calm and if you get caught in a snow bank or storm, remain in your vehicle, 

put your emergency flashers on, ensure your tailpipe is clear to avoid carbon 
monoxide build up, and call for help.

• Stay safe, sober and arrive alive to all your winter destinations!

VISIT YOUR LOCAL SUBARU DEALER TODAY. atlantiC.SUBarUdealer.Ca

Steele Subaru
3737 Kempt Road
Halifax, NS B3K 4X6
T: 902-407-8707
F: 902-407-7488

O'Regan's Subaru
219 North Street
Bridgewater, NS B4V 2V7
T: 902-543-7168

Central Nova Motors Ltd.
RR #3 Site 12 Comp. 6
New Glasgow, NS B2H 5C6
T: 902-755-6202
F: 902-755-6869

Subaru of Moncton
1050 Aviation Avenue
Dieppe, NB E1A 9A3
T: 506-382-8889
F: 506-388-5089

Subaru of Charlottetown
13A Mount Edward Road
Charlottetown, PE C1A 5R7
T: 902-367-7800
F: 902-367-7801

Aberdeen Motors Ltd
299 Rothesay Avenue
Saint John, NB E2J 2C1
T: 506-633-0833
F: 506-633-0696

Fox Subaru Fredericton
349 St. Mary's Street
Fredericton, NB E3A 2S5
T: 506-458-9588
F: 506-453-1377

Capital Subaru
150 Kenmount Rd.
St. John's, NL A1B 3R2
T: 709-726-9900
F: 709-726-9020


